Gender Pay Gap Reporting Checklist

HEADCOUNT on snapshot date - See Note 1

HEADCOUNT fulltime part-time TOTAL of whom are
employees employees employees temporary

‘ Organisation:

SNAPSHOT DATE
Snapshot date:
Reporting period - from:
Reporting period - to:

Male
Female
Other
TOTAL

Gender Pay Gap Metrics [Regulations 7(1), 8(1), 9(1), 10(1)]

Gender gap in Hourly Remuneration - See Note 2

Mean % | Median %
All Employees R.7(1)(a) R.8(1)(a)
Part Time Employees R.7(1)(b) R.8(1)(b)

Temporary Workers R.7(1)(c) R.8(1)(c)

Gender gap in Bonus

Mean % | Median %
Bonus R.9(1)(a) R.9(1)(b)
% of all Male % of all Female
% in receipt of Bonus R.9(1)(c) R.9(1)(c)
% in receipt of Benefit in Kind R.9(1)(d) R.9(1)(d)

Pay Quartiles - See Note 3 % Male % Female
Quartile 1 R.10(1)(a) | R.10(1)(a)
Quartile 2 R.10(1)(b) | R.10(1)(b)
Quartile 3 R.10(1)(c) | R.10(1)(c)

Quartile 4 R.10(1)(d) | R.10(1)(d)




Gender Pay Gap Information Report [Regulation 6]

Does the information specified in the metrics above show differences relating to
remuneration that are referable to gender? [Y/N]

Is a statement included setting out, in the employer’s opinion, the reasons for the
differences relating to remuneration that are referable to gender in that relevant
employer’s case?

Is a statement included setting out the measures (if any) being taken, or proposed to be
taken to eliminate or reduce such differences?

Gender Pay Gap Statement

[ Organisation: [publigobs ]

Reasons for the differences relating to remuneration that are referable to gender

Measures (if any) being taken, or proposed to be taken to eliminate or reduce such differences




Further information of relevance

Publication

Date of publication of report:
If published online, the URL:

If not published online, location in
which the report is available for
inspection:



https://www.publicjobs.ie/en/about-us
https://www.publicjobs.ie/en/diversity-and-inclusion
https://www.gov.ie/en/campaigns/0cb29-gender-pay-gap-information-act-2021/
https://www.publicjobs.ie/en/publications

